
How to support CRP (Culturally Relevant Pedagogy) in 
the classroom and beyond 

Andrea Sykes 
“...students must experience 
success, students must develop 
and/or maintain cultural 
competence and students must 
develop a critical consciousness 
through which they challenge the 
status quo of the existing 
order” (Ladson-Billings, 1995) 

•  phenomenological approach to a qualitative study 
•  four half-hour semi-structured interviews 
•  participants: four Toronto educators with a shared 
vision of using CRP and a commitment to equity 

ü  Allocate funding to support CRP from the school, Board and 

Provincial level 

ü  Create a truly inclusive environment for development, 

enrichment and critical thinking 

ü  Provide professional development for teachers on CRP and 

examining personal biases 

ü  Make “efforts outside the classroom to modify curriculum 

content, assessment, and wider social practices” (Connell, l989 

cited in Osborne, p. 305) 

ü  Collaborate with all stakeholders (parents, students,  

educators, administration, etc.) 

ü  Have open dialogue and courageous conversation 

ü  Create time blocks for teachers to get to know their students 

and to cultivate relationships with the entire school community 

•  Educator identity 

•  Student diversity 

•  Student 

awareness 

•  Professional 

Development 

•  Sense of 

urgency 

It is the combination 
of needs and 

influencing factors that 
influence enactment of 

CRP.  
i.e. access to technology 

must also be combined with 
an interest and/or even the 
professional development 

necessary to use that 
technology in a culturally 

relevant way 

•   Teacher-

administrator 

collaboration 

•  Technology 

•   Professional 

development 

•  Time 

•  Parental 

engagement 

CRP 

Implications  
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Findings  

“Just seeing the children be 
excited, to see them sort of, 
light up for, you know, the 
things that they can relate to. 
The conversation gets a little 
more animated. People have 
a bit more that they want to 
say on a particular topic 
because it’s something that 
they can relate to.”  ~ Fred 

“My style is to embed it 
[student identity] into the 
daily lessons… It can be 
as little as a picture on a 
PowerPoint. When making 
one, I won’t use a white 
male in a lab coat. That is 
reinforcing a stereotype 
and not positive for those 
who don’t fit it. Why not 
use a girl in a hijab in a 
lab coat? Don’t point it out 
and make it a norm.  I 
have six girls in one class 
who wear a hijab”.   
~ Brian 

“So basically, we need to have more money. With the 
money, we would do those things: Teacher retraining, 
including technology in the classroom, fields trips, giving the 
proper support for students so that could be like having a 
full time social worker, a full time guidance counsellor, 
bringing in the public health nurse to deal with issues when 
it comes to health and nutrition, having a proper nutrition 
program.  All those things need money to fund. And all 
those things, if we had it, would help keep the kids in 
school”.  ~ Pam 

What is meant 
by culture? 

 “a set of ideas 
and practices in 
which specific 
ways of life are 

integrated”  
(Giroux, 2001) 

•  Determine what factors influence educators to use        
culturally relevant teaching practices 
•  Find out what educators need to enact CRP 
•  Discover successes, limitations and challenges for 
educators using CRP 

Research Goals 

Participant 
Pseudonym 

Years 
Teaching 

Grade/Subject 
Areas 

School Location 

Annie 7 gr. 9 &10 

religion 

East Scarborough 

Fred 4 Gr. 8 core &  

Physical Education 

West Scarborough 

Pam 3 rotary gr. 7, science,  

health, art, drama 

all boys homeroom 

Rexdale 

Brian 3 Gr. 9 applied/ 
academic, 

gr. 11 Chemistry 

East Scarborough 

Participant Information 

“I come from like a background…
a Trinidadian background where 
my grandmother is a teacher, my 
aunt is a professor, so this high 
expectation is there. And if you 

don’t set high expectations, then 
people don’t meet high 
expectations”.  ~ Annie 


